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who were hired on the same date, the following shall apply:

(1 If hired prior to the effective date of this A 2
seniority preference amony such Emplovees shall be determined
orcer in which such Emplovee are already shown on the Employer
payroll records, first name, first preference etc,

(2) For Employees hired on the same date subseqguent t
effective date of this Agreement, preference shall be given in
-dance with Civil Service Rules and Reculations.

D. Emplover shall maintain an accurate, up-to-date senio
roster, showing .each Employer's date of hire,
pay rate, and shall furnish copies of same to the P.B.A. upnon
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ARTICLE VII HOLIDAYS
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9} Columbus Day

10) Veteran's Day
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11) General Election Day
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13) Christmas Day
B. Holidays which £fall within an Emplovee's vacation

percid shall not be counted against vacation time.
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the preceding Friday.. Holidays which fall on a Sunday shall be

D. EZmplovees who are requested to work on a

County holiday shall receive, in addition to their holiday pav,
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Effective Jan. 1, 1979 all employvees covered under this
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ARTICLE IX - CLOTHING ALLOWANCE

et Tama .. - R T v aon
BEffective Jan., 1, 1979 up to and including Dec. 31, 16380
la - ol 7 o —_ 3 M -
all County Emplovees covered by this Acreement shall ke cgiven
80 R m~ T T T v AT o - :
$250.00 per vear clothing allowance. Effective Jan. 1, 1981 this
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Effective Jan. 1, 1979, Correction Officers only will
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in all prior Agreements will become null and veoid and will

Permanent emplovees shell be entitled to the following
sick leave with vay as accrued:

A. One working day sick leave with pav shall zccrue for
each month of service from the date of appointment up to and
including December 31st, of that vear, and fifteen (15) davs

sick leave with pay for each Calendar year thereafter, accrued
on the basis of cone and one-cuarter (1%) working days per month.
If any permanent employee requires none or a porticn onlv of
such allowable sick leave for any calendar vear, the amount of

. o e ey TN e e T e - P T - - PO T T F 5 I8 72 . Fog )
such leave NOT taken shall accumulate to his/her credit from
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gick leave with pav, if and when needed.
E. Sick leave for purposes herein defined means an enplovee

position, exposure to contagious diseases, and a short period of
emergency attendance upon a member of his/her immediate family

critically 111 and reguiring the presence of the employee

An employee shall not be reimbursed for accrued sick leave at the
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is absent for five {5) consecutive workin

cdays, for any of the reasons set forth i
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he above, the Sheriff

shall reguire acceptable evidence. The nature of the illness angd
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che length oI time the emplovee will be absent ghall bhe statec
o~ 3 3 L ¢ e o e 2, Ty At N dex P o ey
on the doctor's certificace provided by the County. If & pattern

may likewise regulire acceptable evidence.

D. An Emplovee who does not expect to report to work

because of personal illness, or for any reasons herein 4
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C. Temporary employees working for the County shall be
entitled to the following sick leave with pay as accrued:

month served per year during such temporary full-time emplovment.
{2} Employees on & daily, or sesasonal basis are not
eligible for sick leave.



unpaid leaves of absence except for Military Leave.

emplovee shall be entitled upon his/her return from leave of absence
without pay, to all service credits earned up to the date his/her leav

However, the

B. Leaves of absence for employees may be granted as provided

in Civil Services Statutes and rules and regulations except as other-

service who 1is temporarily (mentally or physically) incapacitated

Y . 3 = -+ - -~ . 3 > > 1 o T 3 | £
may pe extended for an. additional six months with the approval of
the Sheriff.
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Any permanent emplovee who i1s a member of the Naticnal
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Guarc or Reserve oI the Military or Naval Forces of the Unite
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This leave shall be in aaditicn to annual vacation leave, preovided
the employee presents the official notice prior to the effective date
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. VACARTIONS

A. ALl full time County employees, except seasonal emplovess
shall be entitled to the following annual vacation with pay as
zccrued and based upon vears of service:

0 - 1 Year = 1 Day Per Month

1 - 3 Years = 15 Days Annually

' 6 - 12 Years = 18 Days Annually
12 - 20 Years = 21 Days Anmually
Cver 20 Years = 25 Days Annually

Vacation pay shall be paid at the employee's regular
straight time rate per thelir Job classification.

Vacations shall be scheduled and granted for pericds of
time requested by the emplovee subject to the Sheriff's responsibi
to maintain efficient cperations. If the nature of the vork makes
it necessary to limit the number of emplovees on vacaticn at a
given time, the employee with the greatest seniority (as it relatoe
to total years of service with the Employer) shall be given his/nhe
choice of vacation periods.

If a holiday occurs during the week in which vacaticn is take
by an emplovee, the day shall not be changed to annual leave.

in employee who becomes 11l during his/her vacation will not
be charged vacation leave, but rather SICK LEAVE for the pericd
of illness provided he/she furnishes satisfactory procf of such
iliness to the Sheriff upon his/her return to work.

Lny employee separated from the service of the Dwplover for
any reascn pricr to taking his/her vacation shall ke CC”"‘““P*C@M
in a lump-sum for the unused vacaticn he/she has accumulated up
to the time of separation at HIS/HER CURRENT RATE OF PAY.

__.11._



There shall be no change in the Group Hospital Medical
presently maintained and paid by the County of Atlantic on
of the employees except in the case 6f a new plan that
1s eguivalent or better and agreed to by the Union.

Insurance shall include Blue Cross, Blue Shield, Rider
and Major Medical coverage for all emplovees and their depe
Employees become insured on the first of the month ' followi

that two (2) months of continuous service with the County have been

completed. Emplovyees who initially refuse coverage with
group will have the opportunity to join during the annual
enrollment period each January; also during this time,
employees can add dependents on thelr coverage.

“hen an employee goes on a leave of absence without
coverage of that employee and his/her dependents will be
unless the emplovee reimburses the County in full for the

due

1 Kmen s Compensation benefits as provided for unde
the Countv's Workmen's Compensation Plan.

{1) 2Zny employee absent as the result of a work-related
injury up to seven (7) calendar days will receive pavment for
2ll his/her medical bills from the injury but will receive no
Workmen's Compensation payment from the insurance company.

Employess ﬁay use his/her earned sick leave / vacation
time to recelive payment for the first seven (7) calendar cavs.
(2) Any employ2e out mere than seven (7) calendar davs will
receive VWorkmen's Compensation pavments retrcoactive back o +he

H
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will be paid by the Workmen's Corpensation Carrier.

[ 1.7 w1 ~ H o~ Tt : - - - “l — - R P 3
{3) nworkmen s Compensation pavments are computed at two-thilrds
> y oy L > -~ “r - 5 - - vy 3 Tt S
(2/3) of the employvee salary up to a maximum to be determined bv the
e o A < .y H o K - ) . 3 <
State ¢f New Jersey Worker's Compensation Commission.

I
~——
.1

o

wny employee out on a Workmen's Compensation claim,
who does not choose to use their earned sick leave/vacation
during the first seven (7) calendar days of absence will receive
no pay for that pericd. .

(5) It is imperative, with this program, that all accidents
be reported immediately and that the proper forms be filled out

and sent tc the Insurance Manager, Division of Finance. Delay

{6) Should an employee be entitled to Workmen's Compensation?

Y g doe T ] " 3 3 4 —~ N 1 3 v . P o
Lcenelfits, twhey will still continue to accrie siCK ana vacagticon tTime

(7)  2n Emplovee who is entitled to Workmen's Compensation
benefits will be paid for the entire day on which the injury occurred
Sick or vacation time will not have to be utilized for that day .

(8) An emplovee who is injured will be paid up to three (3)
aours Ior visiting the County physician upon the advice of the
County Insurance Manager or other authorized personnel.

(9) The County will continue to provide pension payment

while the ermployee 1s receiving Workmen's Compensation berefits.

retaticn, applicaticn or violation of no

ge}

administrative decisions affectinc emplovees covered by this hAgreement.
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ARTTICLE ¥I¥ NON~-DISCRIMINATION
The COUNTY and the UNION agree t”“t the provisions ci this

N

1y egqually to ALL emplovees and that there shall
be no intimidation, interference or discrimination because of ace,
sex, marital status, race, color, creed, naticnal origin,

political affilietion/activity, private conduct or unicn activity which

The Employver shall at all times maintain safe and hezalth

working conditions, and will provide Employees with any wearing

apparel, toocls or devices- reasonably necessary in order to insure

their safety, health and security. !
ERTICLE HXT MANARCEMENT RIGHTS
A. It 1s the right 0f the Sheriff to:
1) determine the standards of selection for employment
according to Civil Service Rules and Regulations;
2} direct his employees
3) maintain the efficiency of his operations;
4) take all necessary actions to carry out his missio
in emercgencles; emergencles to be construed as
Acts of God:
5) exercise complete control and discretion over his
organization and the technology of pericrming his
WOIrk;
€) schedule emplovee work hours, pursuant to the
terms of this Agreement.
B. It 1s understocd and agreed that the Sheriff{, at his scund
discreticon, possessess the right, in accordance with avplicable laws,
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IN WITKESS WHERECF, the parties hereto have caused this instrument

to be executed in their behalf by there proper officers and the

P

m:;'~“ 1 3 /é} day of ;ﬁn/
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FOR ATILANTIC COUNTY FOR PBAL243
m/ ) é\ j ) ) e
\sz i /{/f L /V‘/( WL*X & R, a/ 5 /*// :/‘L/v AW:
Charles D. “orthlngtcn 4 ‘ohn E. Fréncis
County Executive . Cna rman
Dl T - (b 9
Cl ey T et~ | Tl S e
Mario floriani Paul Kronk
County Sheriff President

-
t V. Ruggiexo
ctor, Central Services
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